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GOVERNING
ST PAUL’S
1

Welcome to St Paul’s
Grammar School. We
think it’s a great place
to be, whether you’re
one of our “little Saints”
in Pre-Kindergarten,
or about to finish your
HSC or IB examinations,
or anywhere along the
journey in between.
As governors of the School, we are confident
that you will see that 2009 brought plenty
of notable achievements right across
the School. A good school values not
only what takes place within the formal
academic curriculum (and, as this reflection
on 2009 shows, St Paul’s students perform
outstandingly well right across the School),
but also values diverse experiences which
add to student life at our School. Of course,
growth in understanding Christian faith and
living as a Christian community are also
central to St Paul’s.
Seasons begin and so, too, must come to an
end. And so it is with the service given to the
School by our longest serving principal, Dr
John Collier. At the end of 2009, Dr Collier
relinquished his leadership of the School
to move, after nearly 13 years, to become
Headmaster of St Andrew’s Cathedral
School. If the true test of leadership is to
leave a community better off than when you
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joined it, then Dr Collier is truly a remarkable
leader. The baton of principalship will be
taken up by Mr Paul Kidson in 2010 – a new
season will begin.
Those who gave much time and effort to the
work of governing St Paul’s Grammar School
in 2009 were:
•
•
•
•
•
•
•
•
•
•
•
•

Mr Don Harwin, Chair
Mr Kim Hellyer, Deputy Chair
Mr Stephen Goode, Hon Treasurer
Rev Peter Adamson
Mrs Leonie Armour
Mr Phillip Bryson
Mrs Deborah Bush
Mrs Margaret Fowler
Mr Geoff Hiatt
Mr Paul Robinson
Mr Geoff Williams (from Sep 2009)
Mrs Margaret Wright

reporting obligations, footnotes appear
at the bottom of a number of pages;
these footnotes reference the relevant
reporting area, giving confidence to both
government and our community that St
Paul’s operates effectively and responsibly as
an independent school in NSW.
We trust you enjoy this snapshot of life at
St Paul’s Grammar School in 2009.

Mr Kim Hellyer
Acting Chair of the School Board
30th June 2010

One of the important reasons this report is
created is to ensure we communicate clearly
how we meet expectations of two very
important government requirements:
•
The Commonwealth Government’s
Schools Assistance Regulations 2009,
and;
•
The NSW Government’s educational
and financial reporting requirements as
set out in Section 3.10 of the Registered
and Accredited Individual Nongovernment Schools (NSW) Manual;
To make reading this report more
manageable and to ensure we meet the
requirements of these two important

________________________________________
1 Reporting

Area 1

________________________________________
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EXPERIENCING
ST PAUL’S
2

Our journeys through
St Paul’s have been very
different; Simon has been
here since Kindergarten
and Breanna went to two
different schools before
coming here.
Tutor groups are a great way to feel connected
to others. We often comment to our friends
about how helpful and supportive our teachers
are, and even more so when you get into
Year 12. There are opportunities for everyone,
regardless of your background. We also love the
peaceful atmosphere of the School. It’s a great
environment in which to learn.
Simon Walsh and Breanna Moore
School Captains 2009-2010
30th June 2010
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ACHIEVING AT
ST PAUL’S
St Paul’s Grammar School
has had a long and proud
tradition of being nonselective in its student
enrolment patterns.
Some families work very
hard to ensure they can
provide the opportunities
available at St Paul’s; in
fact, our families come
from a range of suburbs
from Cabramatta to
Hazelbrook and from
Colo to Wallacia and
reflect a broad range
of socio-economic
capabilities. Having both
boys and girls from PreKindergarten to Year 12
all on the one campus
site is a real asset,
providing a family-based
learning journey that
spans many years.3
Academic achievement is the lifeblood
of every good school. Parents, staff and
students of St Paul’s know that much is
expected of our students, regardless of what
their individual achievement levels might be.
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Similarly, schools can rightly be expected to
outline key areas in which their students have
achieved notably. In this regard, Australia
entered a new phase in its history at the
beginning of 2010 with the release of the
MySchool website (www.myschool.edu.au).
The site includes all 2008 and 2009 results for
literacy and numeracy testing in Years 3, 5, 7
and 9. For the first time in our nation’s history,
the results of our students can be compared
against the achievements of students in any
school across the nation. St Paul’s shows up
very well in this data, despite deep concerns
many would have about its validity. Data that
is available from the site shows:
•
•
•

•

How many full-time equivalent students
there were in 2009 (1248, to be exact);
606 students were girls and 642 were
boys;
11 of our Year 12 students completed
a vocational course and 58 completed
the Higher School Certificate; sadly,
the site doesn’t currently record that
61 of our students also completed the
International Baccalaureate Diploma
Programme. All up, 48% of our
students completed the Higher School
Certificate 4
There are 158 individuals who worked
at St Paul’s in 2009, representing 94.4
full-time equivalent teachers and 39.5
ancillary staff 5 .

Examinations are not necessarily the “be all
and end all” of learning, but they do have
importance and value when seen in the
context of other important experiences at
school. As our society looks increasingly to
schools with a critical eye, St Paul’s is proud
that achievement of all students stands up to
such close scrutiny.
Results in NAPLAN tests (results for 2009 can
be accessed from www.myschool.edu.au)6,
the New South Wales School Certificate
and Higher School Certificate examinations,
as well as the International Baccalaureate’s
Middle Years and the Diploma Programmes
all show a school where students are
engaged in positive and productive learning.

________________________________________
3 Reporting Areas 2 & 9
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Did you know
There are five NAPLAN
domains: Reading,
Writing, Spelling,
Grammar and
Punctuation and
Numeracy
Each domain is assessed
in Years 3, 5, 7 and 9;
5 domains and 4 year
groups = 20 possible
results
St Paul’s Grammar
School’s average result
in all 20 domains was
higher than similar
schools
On average, St Paul’s
NAPLAN results were
over 21 marks higher
than similar schools
On average, St Paul’s
NAPLAN results were
over 32 marks higher
than all schools7
We are delighted that these results are
improvements from some of the results
displayed on the MySchool website for St
Paul’s in 2008.

First St Paul’s, then
New South Wales,
then the rest of the
world!
St Paul’s is unique in New South Wales in that
it delivers two patterns of study for all students
up to the end of Year 10. Since 2003, the School
has been authorised to deliver the International
Baccalaureate’s Primary Years and Middle Years
Programmes, the only school in New South
Wales to do so. It’s clear from what has been
shown through the NAPLAN results that these
two programmes enable students to achieve
excellent outcomes across all years.

of Studies’ School Certificate; this involves
completing school-based assessment tasks
as well as sitting for five examinations. As has
been the case over many years, students of St
Paul’s achieve comparably well against other
students across the state. This is particularly
encouraging when we keep in mind that
St Paul’s has a broad-based non-selective
enrolment process.
Below is a table showing results for all students;
while there is great encouragement that our
students at the high end of the academic
results perform well, so too do those for whom
academic studies are more challenging. It’s
great to see students at all levels finding
growth and satisfaction in their achievements.

As a school registered in New South Wales,
our Year 10 students complete the Board

School Certificate Examination results

Bands 3-6

Bands 1-2

SPGS

NSW

SPGS

NSW

English - Literacy

97.48

82.12

2.52

17.88

Mathematics

94.96

80.57

5.04

19.43

Science

98.34

89.82

1.66

10.18

Australian History, Civics and Citizenship

95.84

85.75

4.16

14.25

Australian Geography, Civics & Citizenship

97.50

86.78

2.50

13.22

96.8

61.9

3.1

14.9

Average

Highly Competent
Computing Skills

Competent

SPGS

NSW

SPGS

NSW

81.66

61.91

18.33

36.62

________________________________________
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School
School Certificate Course Grades

State

Tot

A(%)

B(%)

C(%)

D(%)

English

119

22.7

33.6

31.9

11.8

Mathematics

119

12.6

34.5

29.4

20.2

Science

120

20.0

39.2

34.2

Australian Geography

120

19.2

35.0

Australian History

120

20.0

Commerce

19

Chinese

A(%)

B(%)

C(%)

D(%)

E(%)

12.8

26.6

37.7

17.2

5.6

14.4

23.5

31.7

24.0

6.2

6.7

13.2

23.6

36.4

19.7

6.9

34.2

11.7

12.9

23.4

35.3

20.6

7.7

28.3

38.3

10.0

13.1

22.9

35.1

20.7

8.1

15.8

57.9

26.3

27.7

30.5

28.0

10.2

3.6

30

26.7

10.0

16.7

36.7

10.0

55.3

23.5

11.2

7.8

2.2

French

64

7.8

23.4

17.2

42.2

9.4

32.7

32.4

24.0

8.5

2.4

Latin

18

11.1

16.7

16.7

16.7

38.9

56.2

19.3

17.1

5.1

2.2

50.0

10.5

24.4

35.9

20.4

8.7

5.3

18.4

24.1

32.9

17.4

6.9

50.0

E(%)

3.4

3.3

Agricultural Technology 100 hrs

2

Agricultural Technology 200 hrs

19

5.3

21.1

36.8

31.6

Food Technology

22

31.8

50.0

9.1

9.1

17.9

28.0

31.3

15.9

6.5

Industrial Technology (Auto)

18

22.2

27.8

38.9

11.1

14.4

27.6

40.0

13.9

4.1

Industrial Technology (Timber)

18

16.7

11.1

61.1

11.1

12.3

24.8

36.3

18.5

7.7

Information & Software Technology

22

27.3

31.8

18.2

22.7

22.0

28.7

29.8

13.6

5.8

Textiles Technology

12

41.7

25.0

33.3

24.3

28.3

27.6

14.0

5.1

Dance

10

60.0

20.0

20.0

25.5

28.0

27.0

13.6

5.7

Drama

33

39.4

24.2

30.3

6.1

26.0

32.1

28.3

10.1

3.4

Music

43

23.3

25.6

44.2

2.3

22.9

30.4

27.7

13.0

5.6

Visual Arts

30

26.7

36.7

26.7

10.0

25.1

31.1

28.2

11.6

3.8

PD, Health and PE

120

9.2

25.0

44.2

16.7

14.0

28.7

35.9

15.7

5.5

4.7

5.0

In 2008, 18% of all MYP grades were either 6 or 7;
in 2009, this had risen to 22%
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Being an IB World school means our students
experience learning contexts well beyond the
boundaries of New South Wales. The Middle
Years Programme curriculum dovetails with
the Board of Studies’ curriculum requirements
and thus contributes to enhancing the learning
opportunities for all students. Grades are
awarded from 1-7 (7 being the highest) and
worldwide there are very few 7s awarded.
Therefore, the success of students at St
Paul’s in English A, Dance, Drama, Visual
Arts and Technology is particularly notable.
With the exception of Languages, students
overwhelmingly demonstrated the ability to

reach satisfactory achievement (grades 3-7).
The results in Sciences this year are an anomaly
and reflect a situation in which tasks submitted
for the international moderation process
were deemed not to allow demonstration
of the highest levels of achievement, even
though success had been demonstrated in
other assessment tasks. The tasks have now
been amended and the distribution of grades
represented here is unlikely to reoccur.
It is always encouraging to see growth from
year to year, and the 2009 IB MYP results again
confirm this to be the case:
Grades Awarded

Subject

Number of
Candidates

7

6

5

4-3

2-1

English A

119

15

23

22

57

2

French B

64

4

4

10

17

29

Mandarin B

30

4

3

2

6

15

Humanities

119

1

40

31

43

4

Sciences

119

0

0

2

110

7

Mathematics

119

4

15

30

69

1

Dance

10

3

4

3

0

0

Drama

32

10

8

10

4

0

Music

43

0

12

14

16

1

Visual Arts

30

6

8

6

10

0

Physical Education

119

0

1

16

95

7

Technology

91

21

29

21

16

4

Personal Project

118

4

3

35

47

29

In 2008, 18% of all MYP grades were either 6 or
7; in 2009, this had risen to 22%

Year 12 – HSC & IB Diploma
Results for both the HSC and IB Diploma were
the strongest in the School’s history. In many
ways, it was an unusually able cohort that
has continued the path of high achievement
that they attained in earlier years. It was
therefore very pleasing that the results were
so spectacular. 42 students of our graduating
Year 12 class attained ATARs above 90. This
can be compared with 34 students in 2008 and
24 students in 2007. This represents 35% of
the cohort scoring in the top 10% of ATARs in
NSW (compared with 30.1% in 2008 and 21.4%
in 2007). Most significantly, 10 students (8.3%)
scored ATARs above 99% (compared with 2
students in 2008). The median ATAR result was
80.83 (compared with 79.95 in 2008 and 75.45 in
2007). The School Dux was Hannah Grant-Nilon
with an ATAR of 99.95, followed by Alexander
Yang with 99.80. We also celebrated with Kate
Pralja who was 1st in NSW for HSC Textiles and
Design.
45% of students undertook the International
Baccalaureate Diploma course and 55%
undertook the HSC. St Paul’s enjoys an excellent
reputation for academic results at the “top end”
of the range, so it has been very encouraging
to see significant upward movement in both the
middle and lower ends also.

The School Dux was Hannah Grant-Nilon
with an ATAR of 99.95
SPGS PENRITH 2009 ANNUAL REPORT PAGE 7

IB Diploma Results

HSC Results 8
Subject
Ancient History 2 unit
Biology 2 unit
Business Studies 2 unit
Chemistry 2 unit
Dance 2 unit
Design and Technology 2 unit
Drama 2 unit
Economics 2 unit
English (Advanced) 2 unit
English (Standard) 2 unit
English Extension 1 1 unit
English Extension 2 1 unit
General Mathematics 2 unit
Geography 2 unit
History Extension 1 unit
Hospitality Examination 2 unit
Industrial Technology 2 unit
Legal Studies 2 unit
Mathematics Extension 1 2 unit
Mathematics 2 unit
Modern History 2 unit
Music 1 2 unit
PD, Health & PE 2 unit
Physics 2 unit
Spanish Beginners 2 unit
Studies of Religion I 1 unit
Textiles and Design 2 unit
Visual Arts 2 unit

Students

Mean

State
mean

32
22
9
9
3
11
7
12
41
27
11
3
37
6
8
3
2
10
6
23
11
5
16
15
2
50
4
21

77.49
71.73
75.42
72.33
84.13
75.24
81.51
76.73
77.47
67.64
38.05
37.47
75.58
83.43
33.15
85.87
70.90
78.58
72.37
72.45
75.38
73.80
73.29
71.89
82.70
38.46
90.05
79.13

72.90
73.20
74.08
74.71
75.57
75.05
78.00
75.21
79.17
64.91
39.47
39.13
69.80
74.58
38.12
74.64
72.43
74.20
80.07
74.97
76.16
79.94
72.43
74.66
70.34
38.58
77.00
79.67

71.2

69.6

Average

No of
students

6 & 7’s % of
school total

School
grade
average

World
grade
average

14
46
1

36%
9%
0%

5.3
4.9
5.0

5.5
5.1
5.4

14
10
15
2
1
17

21%
20%
60%
100%
100%
71%

5.0
4.8
5.4
6.0
7.0
5.9

5.4
5.0
5.5
5.1
6.7
5.4

4
7
4
3
17
10
16
17
1

50%
14%
75%
0%
47%
80%
56%
71%
0%

5.5
3.6
6.3
3.0
4.8
6.3
5.4
5.7
4.0

4.7
4.8
5.3
5.5
5.1
5.2
5.1
5.6
5.3

18
13
4
9
2
7

56%
77%
25%
0%
100%
57%

5.6
6.1
5.0
2.6
6.5
5.3

4.3
4.6
5.0
3.7
5.1
4.7

39
4
18

69%
75%
28%

6.0
6.0
4.6

4.8
4.7
4.6

Dance HL
Music HL
Music Comp SL
Theatre HL
Theatre SL

1
5
1
14
3

100%
60%
100%
57%
0%

6.0
5.4
7.0
5.5
4.7

6.0
5.5
5.3
5.3
5.1

Visual Arts A HL

27

48%

5.4

5.0

Mean

11

50%

5.3

5.1

SSubject
Group 1
Chinese A1 HL
English A1 HL
English A1 SL
Group 2
English B HL
French AB SL
French B SL
Latin SL
Mandarin B SL
Spanish AB SL
Group 3
Bus & Man HL
Bus & Man SL
Economics HL
Economics SL
Eco & Soc SL
Geography HL
Hist Europe HL
Psychology HL
Psychology SL
Group 4
Biology SL
Chemistry SL
Design Tech HL
Design Tech SL
Physics HL
Physics SL
Group 5
Math Studies SL
Mathematics HL
Mathematics SL
Group 6

The IB Diploma equivalent to the NSW Board
of Studies’ Distinguish Achievers list is a
Grade 6 or 7. There were 169 such grades
awarded to our students in the IB Diploma
program.

________________________________________
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These achievements
can never tell the whole
story about learning at St
Paul’s!
Right from our “Little Saints” (PreKindergarten), inquiry-based and experiential
learning is central to the educational journey.
Learning takes place both inside and outside
the classroom, providing a rich and diverse
range of opportunities, such as:
•
Commerce market week, where
students devise their own product
and sell it at school, paying tax on any
profits, and then providing the profits
to support a school in the Democratic
Republic of the Congo;
•
Study tours to China and Spain;
•
The “Technology Expo”;
•
Jonah – The Musical, an original work
created by Junior School teacher, Mr
John Connell, and brought to life by the
staff and students of the Junior School;
•
The establishment of the Middle School
Mogo Service Project;
•
The PYP Exhibition;
•
The introduction of Middle and Junior
School reading “buddies”.
Such a short list can never do justice to
the diversity and extraordinary range of
possibilities available. Rather, it is symbolic
of the engaging nature of learning that
characterises so much of St Paul’s.
At the end of the learning journey, most St
Paul’s graduates proceed through to tertiary
study, either at university, TAFE or another
tertiary provider. As in previous years, over
80% of students received an offer to proceed
to university; an increasing number are taking
a break for a year prior to commencing tertiary
studies, including three who returned to work
in Tanzania, inspired by their experience
while visiting the country during their Year 11
studies. 9

Improving teacher learning at St Paul’s

10

St Paul’s enjoys a highly competent and
capable teaching staff. A significant
number of staff hold postgraduate degrees,
including doctorates; three staff are currently
undertaking doctoral study. In 2009, 105
teaching staff held teaching education
qualifications from either an appropriate
tertiary institution in Australia or overseas;
where staff have qualifications from
overseas, they meet the requirements of the
Commonwealth Government’s National Office
of Overseas Skills Recognition.

Spectrum Disorders and Anxiety, Depression
and Stress management.

Professional Growth

St Paul’s is committed to the ongoing
professional development of its entire staff.
Nine days of whole school staff learning
are provided; many staff also undertake
professional learning throughout term time,
including training provided through the
International Baccalaureate Organisation.
This learning can broadly be placed into three
categories:
•
Our duty and requirements (compliance
and regulations);
•
Our professional growth;
•
Our Christian distinctiveness.

Staff are required to be engaged in ongoing
learning regarding their professional duties
within the school. Mostly, this is based on the
subject areas in which they teach. However,
it also involves clerical and other members
of the professional community. Our goal is
that everyone is equipped to carry out their
professional duties and is encouraged to
continually expand their competencies. Much
of this happens at a faculty or grade level
with various leaders engaging their team
in curriculum development, enhancing ICT
skills, exploring new learning approaches and
discussing current practices and theories. At a
school level, we have run professional growth
opportunities focussing on Web 2.0, evaluating
assessment, Scholaris, academic scaling
and differentiation. Teachers also undertake
individual professional training through
external providers such as the IBO, Association
of Independent Schools in NSW and the NSW
Board of Studies.

Compliance and
Regulatory Training

Christian Ethos
Development

St Paul’s undertakes mandatory training
in order to ensure we maintain a safe and
professional workplace. This involves regular
training on mandated areas in child protection,
occupational health and safety and first aid.
However, we also undertake other professional
training designed to build understanding
across a range of other professional issues. In
2009, all staff were trained in chemical safety.
Those whose professional roles required
further in-servicing completed mandatory
additional training. Staff who had not received
earlier training or were new to the school also
did mandatory Child Protection training and
First Aid training. Further professional training
was also undertaken by staff with specific
duties in areas of compliance and mandatory
reporting.
In addition to mandatory training, we have
also sought to build an understanding of other
health issues with students so that we are
better able to manage and care for children.
To this end, we undertook training in Autism

All training is designed to fit with the stated
mission of the school; our Christian framework,
our commitment to academic and pedagogical
excellence and our desire to be a part of
the IB community all shape elements of our
professional learning. As a Christian school,
specific development is directed towards
exploration and enhancement of the Christian
goals of the School. In 2009, Dr Julie Mitchell
led the staff in considering the concept of
worldviews in a pluralistic society. This built
on work by Dr Trevor Cooling in 2008 and
was followed up by workshops exploring
staff responses to Dr Mitchell’s presentation.
As an IB World School we also undertake
ongoing training in the areas of IB inquiry
based learning. Two pupil free days were
given to MYP and PYP training in April. This
complemented regular afternoon professional
meetings in areas such as pedagogy, planning,
and holistic learning.
________________________________________
9 Reporting Area 8
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COMING TO
ST PAUL’S
11

The story previous shows that St Paul’s is
a dynamic, engaging learning community.
That’s why families from right across
the greater Sydney and Blue Mountains
continue to seek enrolment for their
children. In order to enrol, families will:

•

Following consideration of these needs,
as well as support strategies to be
put in place (if needed), the family is
notified of the outcome of the interview.
In a number of cases, students are
placed on waiting lists that are currently
in effect;

•

•

A formal letter of offer is made in
writing;

•

Make initial contact with the Registrar or
his Executive Assistant;
A prospectus is sent to families,
including enrolment application forms
for completion and return;

•

A School visit is arranged through the
Registrar – we think it’s always best
to see the School in a normal daily
operation;

•

When an application is received,
families are required to pay an
enrolment fee;
Applications are considered in order
of receipt, although priority is given to
siblings, children of former students,
children of staff, then other remaining
applications. Families are notified of
receipt of applications;

•

•

A formal interview is arranged with
key senior personnel, depending
on availability and appropriateness.
This interview examines a student’s
academic and co-curricular interests,
as well as the nature of St Paul’s as a
distinctively Christian and internationally
oriented school. The interview process
will also explore any particular needs a
student may have; the School ensures
that requirements of the Disability
Discrimination Act (1992) and the
Disability Standards for Education
(2005)12 are met;
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•

The School also requires satisfactory
payment of fees to ensure continued
enrolment.
Once students commence at the School, the
attendance rates consistently show their high
level commitment to learning 13 .
Year

High School
Attendance

Junior School
Attendance

2007

93.9%

95.4%

2008

94.6%

95.5%

2009

93.7%

95.3%

Year

Student Attendance

Attendance rates are calculated as
averages over the entire calendar year
for all of Years 7 to 12, and commencing
in 2007, also for Kindergarten to Year 6.
Families are expected to provide written
explanation for absences; seeking leave
for absence in advance is done by writing
to the Principal. When students are absent
without explanation, the family is contacted.
Attendance is monitored in both the
Junior and High Schools; unsatisfactory
or concerning patterns are identified and
addressed by the Principal or one of the
other senior staff he requests to do so.
Where required, the School will notify the
Department of Education and Training.
Similarly, there is a consistent trend of
students who are staying at the School for
the duration of their secondary schooling 14.

K

94.6%

Yr1

94.9%

Yr2

96.3%

Yr3

95.8%

Yr4

95.4%

Yr5

95.5%

Yr6

94.6%

Yr7

94.5%

Yr8

93.6%

Yr9

94.2%

________________________________________

Yr10

93.1%

11

Yr11

94.1%

12

Yr12

93.0%

13
14

Reporting Area 9
Reporting Area 9
Reporting Area 7
Reporting Area 7

A census of each cohort is made at the
commencement of Years 7, 10 and 12. Under
“Year 10 Enrolment” the figures in brackets
indicate the number of students at the Year 10
census who were also enrolled at the Year 7
census. Under “Year 12 Enrolment” the figures
Year 7

Years
Compared

Year 12
2007

2002
2005
2007

145

142
131
(Yr7 - 123) (Yr7 - 100)
(Y10 - 13)

Year 12
2008

2003
2006
2008

154

137
119
(Yr7 - 122) (Yr7 - 92)
(Yr10 - 9)

Year 12
2009

2004
2007
2009

144

128
129
(Yr7 - 111) (Yr7 - 89)
(Yr10 - 12)

Enrolment

Caring at St Paul’s 15
All schools aim to care for their students and
families and to provide a safe and supportive
environment. The way in which this happens
at St Paul’s is captured in a series of policy
documents and the details are included here,
for your information. More importantly, however,
the policies reflect a spirit of Christian nurture,
support and positive engagement with our
students and their families. The proof of the
pudding must always be in the eating, not the
recipe alone!
Creating a positive, safe and supportive learning

in 2009 were slightly lower than 2008, retention
rates through to Year 12 from both Year 7 and
Year 10 were higher than 2008.

While actual retention rates for Year 7 to Year 10

Cohort

Enrolment

Year 10

in brackets indicate the number of students at
the Year 12 census who were also enrolled at
both the Year 7 and Year 10 census (Y7) and at
the Year 10 census only (Y10).

Year 12

Enrolment

Cohort

Apparent
Retention
Rate
(Y7-Y10)

Actual
Retention
Rate
(Y7-Y10)

Apparent
Retention
Rate
(Y10-Y12)

Actual
Retention
Rate
(Y10-Y12)

Apparent
Retention
Rate
(Y7-Y12)

Actual
Retention
Rate
(Y7-Y12)

Year 12
2007

98%

85%

92%

86%

90%

76%

Year 12
2008

89%

79%

87%

77%

77%

60%

Year 12
2009

89%

77%

99%

78%

90%

62%

environment involves a wide range of processes
across the entire School. Absent from these
processes is corporal punishment; the School
does not permit corporal punishment and
is committed in its disciplinary structures to
ensuring adherence to principles of procedural
fairness. The three strands of welfare, discipline
and resolving complaints and grievances are
interdependent and woven together to provide
a coherent and multi-faceted approach to caring
for our students and families.

its eCampus document management system;
this has replaced the Staff Handbook as the
central repository for policy and procedures,
minimising reproduction and printing of
extensive documentation. Additionally, a new
role (Director of Compliance) was created
at the commencement of 2010; this role has
considerable responsibility for the maintenance
of policy and procedure documentation,
although not necessarily authorship of the
policies and procedures themselves.

The School has progressively moved to
electronic document storage and access via

________________________________________
15

Reporting Area 5
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Policy
Child Protection Policy encompassing
•
•
•
•
•
•

•

descriptions of critical incidents

•

procedures

•

notification details for emergency services

Health and Medication policy encompassing

pastoral care system
welfare roles and procedures
student leadership
accident procedures
school counsellor and school pastor roles

Student Leadership Monitoring Policy encompassing
•

Student procedures revised

Available on eCampus; copies available by
request to Director of Compliance

NIL

Available on eCampus; copies available by
request to Director of Compliance

Reviewed by First Aid Officer

Available on eCampus; copies available by
request to Director of Compliance or First
Aid Officer

Revised by Head of Middle School

Available on eCampus; copies available by
request to Director of Compliance

Review of roles of year deans and
tutors

Available on eCampus; copies available by
request to Director of Compliance

Created in 2009 by Head of Senior
School

Available on eCampus; copies available by
request to Director of Compliance

NIL

Available on eCampus; copies available by
request to Director of Compliance

NIL

Available on eCampus; copies available by
request to Director of Compliance

guiding pastoral care principles
pastoral roles (tutors/deans)

Student Welfare policy encompassing
•
•
•
•
•

Available on eCampus; copies available by
request to Director of Compliance

student medical records
sick bay procedures
WorkCover requirements
offsite medical procedures

Student Behaviour policy encompassing
•
•

NIL (to be reviewed in 2011)

legislative requirements
definitions
procedures for staff and students
sexual harassment officer duties

Critical Incidents policy encompassing

•
•
•
•

Access to full text

definitions and concepts
legislative requirements
preventative strategies
reporting and investigating “reportable conduct”
investigation processes
documentation processes

Anti-Harassment and Bullying policy encompassing
•
•
•
•

Changes in 2009

appointment, functions and supervision of student
leaders

Complaints and Grievances Resolution
Policy & Procedure encompassing
•
•

Principles and procedures
Contact details for Junior, Middle and Senior School
complaints

Conflict Resolution procedure encompassing
•
•

Expectations of parents/School
Contact details
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Onwards16and upwards at
St Paul’s
The School is at a
transitional stage in its
history. 2009 saw the
conclusion of Dr Collier’s
principalship after 12½
years’ service to the
School. During that time,
considerable emphasis
was given to improving
academic achievement;
the evidence of this is
unambiguous in its success.
One major change in 2008 was the
implementation of horizontal tutor groups
across the High School. This has assisted some
aspects of academic tracking, but there has
been deterioration in the sense of wider school
community. This was noted in last year’s Annual
Report as requiring monitoring during 2009.
This aspect of school community will require
considerable re-evaluation.
Risk management is identified as requiring
systemic improvement. While the school has
made significant growth in this area, there is work
required in the development of effective systems
that support both the management of risk while
balancing the well-being of staff workload.
The major development ahead lies in the
creation of a coherent “St Paul’s Grammar School
Learning Platform”. This will help tie different
elements of the School together in a unified
Christian educational model, based heavily on

the attributes of the International Baccalaureate’s
Learner Profile (inquirer, knowledgeable, thinker,
communicator, principled, open-minded, caring,
risk taker, balanced, reflective). The return
visit in 2010 of Dr Trevor Cooling from the UK
will continue to focus the staff on integrating
Christian faith into all aspects of their teaching.

Becoming stronger
at St Paul’s
As a Christian school, issues
of respect and responsibility
are very important to our
community17. A number of
our stated “Values” directly
link to developing respect
and responsibility – Grace,
Humility, Servanthood,
Justice.
More formally, Chapel services, Christian Living
lessons and the integration of a Christian
perspective through the entire curriculum
serve as prisms through which we can help
students view the development of respect
and responsibility. As an IB World School,
international perspectives on respect and
responsibility are also promoted through the
PYP and MYP programmes, service learning
projects to Mogo, Tanzania and the support of
an orphan school in the Democratic Republic
of the Congo. Closer to home, peer leadership
across the Middle and Junior Schools, the
growth of our Amnesty International group and
the PYP Exhibition emphasis on local community
issues also contribute to helping build students’
understanding and experience.
Formal programmes are valuable, but

developing a culture where these are part of “the
air we breathe” is the goal. This is why student
leadership, peer mentoring, outdoor challenge
education and community service programmes
are essential to our School.
Perhaps these are some of the reasons why
parents, students and staff overwhelmingly value
18
the experience of St Paul’s . In preparation
for the transition of principal, a parent survey
was commissioned which found high levels of
support for the School. The only predominant
concern raised was that of communication; this
has been identified as an area for growth during
19
2010 .
Parents spoke highly of the staff and the sense
of connection they felt to the School. They
also appreciated the diverse offerings, both
inside and outside the classroom, available for
students. Similarly, in the Year 12 Exit Survey
(conducted every year), there was overwhelming
support for the School, its ethos, its
comprehensive programmes, the Christian life of
the School and the strong sense of community,
although some concern was raised about the
loss of community spirit in the recent move to
horizontal pastoral structures in the High School.
Staff turnover continues to be very limited; one
major reason for this is the sense of satisfaction
enjoyed by staff. Another indicator of this is the
willingness of so many to be involved “above
and beyond the call of duty”. St Paul’s can be
a busy and hectic place to work; that so many
staff choose to stay for long periods of service
(and, indeed, return having worked elsewhere) is
testimony to a broad level of satisfaction.
________________________________________
16 Reporting Area 11
17 Reporting Area 12
18 Reporting Area 13
19 Reporting Area 11
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Sustaining St Paul’s

20

2

Schools don’t just run on thin air; the
expenses of the School must be met from
a combination of government grants,
parental fees and other donations.
The two graphs show a summary of income and expenditure for 2009.

Expenditure

Income
Other Income
1.1%

Capital Income

1%

State
Recurrent
Grants

Faculty Expenses
Fee Income

12%

Depreciation
and Interest

Property
and other
expenses

30.6%

6.8%

Salaries and
On-Costs

3%

14.8%

55.5%
75.4%

Commonwealth
Recurrent Grants

________________________________________
20 Reporting

________________________________________
20 Reporting Area 14
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Area 14

Leading St Paul’s
St Paul’s is clearly a good school, as
the report captures.
The academic, co-curricular, pastoral and community strengths
are cause for congratulation. But we ought not to become
complacent. Rather, let us together look to the future that
seeks to grow an even more healthy community. Our challenge
is now to become great, not just to remain good.
Let the journey continue...
Paul Kidson
Principal
30th June 2010
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